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The focus 
 
International debate has recently focused on increased inequalities and on the adverse effects they 

may have on both social and economic developments. Such income inequality that is at its highest 
level for the past half century may not only undermine the sustainability of the European social policy, 
but also put at risk Europe’s sustainable recovery. One particular feature of recent reports on 
inequality (ILO, IMF, OECD; 2015-2016) is that they recognize that the sources of growing inequality 
emerge from mechanisms in the world of work.  

The purpose of this conference therefore will be to investigate the possible role of social dialogue 
and social partners and more generally industrial relations to reduce inequalities in the world of work. 
 

A particular attention will be paid to the contribution of social partners and social dialogue to 
reach a better balance between flexibility and security for both the employers and the workers. 
 
The key aim is to identify elements of a response to a number of questions:  
 

 Which countries have succeeded in carrying out the necessary reforms (for instance in the 
labour market) without generating further inequalities?  

 What type of industrial relations systems seem to perform better in this respect? 

 What type of policy measures, institutions and actors play a determinant role, in particular the 
social partners and social dialogue to achieve more balanced outcomes?  

 How far could social dialogue help to address the future transformations of the world of work 
while limiting inequalities? 

 
The scope of the ILO/EC project and Conference volume goes beyond pay inequalities to address 

other types of inequality, such as inequality in the distribution (and perhaps payment) of working time; 
access or re-access to jobs; access to training and career opportunities; and access to social protection 
or to pensions. It also looks at inequalities that may affect particular groups of workers, such as 
women or young people, or those under certain types of work arrangements, such as part-time 
workers, temporary workers and the self-employed. 

On the basis of such a comparative and comprehensive assessment of major developments at 
national level, policy issues will be discussed with the aim to carefully identify ways to develop social 
dialogue that will help to carry out the necessary transformations without generating further 
inequalities and social exclusion.  
 
 
The participants 
 

This conference will be attended by government, trade union and employer representatives and 
experts of 30 countries (EU28 + FYR of Macedonia and Turkey).  
 

Policy debates will be organized with round table discussions between high-level representatives 
of Ministries of Labour and Employment, European social partners, and a final policy session with 
high-level representatives of European and International employers’ and trade unions’ representatives, 
the European Commission and the ILO.  
 
 



Thursday, 23 February 
 
08.30 – 09.30  Registration 
 
09.30 – 10.00 Opening (Chair: Manuela Tomei, Director, Conditions of Work and 

Equality Department, ILO) 
 
- Philippe Marcadent, Chief, Inclusive Labour Markets, Labour 

Relations and Working Conditions Branch, ILO 
 

- David-Pascal Dion, Head of Social Dialogue Unit, Employment, 
Social Affairs and Inclusion DG, European Commission 

 
10.00 – 10.40 What effects of industrial relations on inequalities in Europe?   

An overview (Presentation of the project and its main findings) 
 
- Daniel Vaughan-Whitehead, Inclusive Labour Markets, Labour 

Relations and Working Conditions Branch, ILO  
 

Discussion 
 

10.40 – 11.00  Coffee break 
 
11.00 – 12.30 Session 1: Trends in Industrial relations and inequalities: How do 

they influence each other? (Chair: Workers’ representative) 
      
- Spain: Resilience and change, by Rafael Muñoz-de-Bustillo Llorente 
- Lessons on inequality and social dialogue from the boom and bust 

in Ireland, by Brian Nolan 
- Transformations of industrial relations in Slovenia: What effects on 

inequality? by Branko Bembič 
- Is the United Kingdom industrial relations model generating 

growing inequalities? by Damian Grimshaw   
  

Perspectives of employers’ and workers’ representatives 
- Employers  
- Trade unions  

 
   Discussion 
 
12.30 – 14.00  Lunch (restaurant “Le Nouveau Taste”, Hotel Crowne Plaza) 
 



14.00 – 15.30 Session 2: The effects of collective bargaining on flexibility, security 
and inequalities (Chair:  Employers’ representative) 
 
- Industrial relations to negotiate new forms of work in Italy, by 

Annamaria Simonazzi 
- Role of social dialogue in France in a context of increased job 

flexibility, by Christine Erhel and Pierre Courtioux  
- Is security following increased flexibility? Assessment of 

Inequalities in today’s Greece, by Maria Karamessini and 
Stefanos Giakoumatos 

- What inequality outcomes when limited social dialogue? The case 
of the Baltic States, by Jaan Masso 
    

Perspectives of employers’ and workers’ representatives 
- Employers  
- Trade unions  

 
   Discussion 
 
15.30 – 15.50  Coffee break 
   
15.50 – 17.30 Session 3: Example of balanced outcomes and optimal industrial 

relations: Presentation of best practices (Chair: José Antonio Vieira 
da Silva, Minister of Solidarity, Employment and Social Security, 
Portugal) 

 
- Coordinated industrial relations in Belgium a buffer against 

growing inequalities? by Ive Marx 
- Is the Swedish a good model for the future world of work? by 

Dominique Anxo 
- Role of social dialogue for internal flexibility and life-long learning 

in Germany, by Gerhard Bosch 
- Should the Netherland’s Polder model adapt to new challenges in 

the world of work? by Wiemer Salverda 
    
Perspectives of employers’ and workers’ representatives 
- Employers  
- Trade unions  

 
Policy point of view: Andrej Hunko, Parliamentary Assembly of the 
Council of Europe 
 

   Discussion 
 
19.00 –   Reception and Dinner (“Maison des Brasseurs”, Grand Place 10)  
 



 
Friday, 24 February  
 
 
09.00 – 11.30 Industrial relations and inequalities: A Policy Perspective 

Round Table of Ministers of Labour  
Introduction and Chair: Heinz Koller, Assistant Director-General, 
Regional Director for Europe and Central Asia, ILO 
 
- - Ms. Effie Achtsioglou, Minister, Ministry of Labour, Social 

Security and Social Solidarity, Greece 

- - Mr. Pat Breen, Minister, Ministry for Employment and Small 
Business, Ireland 

- - Mr. Nicolas Schmit, Minister, Ministry of Labour, Employment 
and the Social and Solidarity Economy, Luxembourg 

- - Mr. José António Vieira da Silva, Minister, Ministry of Labour, 
Solidarity and Social Security, Portugal 

- - Ms. Yasmin Fahimi, State Secretary, Federal Ministry of Labour 
and Social Affairs, Germany 

- - Ms. Eglè Radišauskiené, Vice-Minister of Social Security and 
Labour, Lithuania 

- - Mr. Joe Camilleri, Permanent Secretary, Malta 

- - Mr. Claude Jeannerot, Ambassador, Delegate of the French 
Government at the Governing Body of the ILO, France 

 
 
11.30 – 11.45  Coffee break 

 
11.45 – 12.40  The Role of Social Dialogue to address inequalities 

Round table of European social partners  
- Introduction and Chair: Manuela Tomei, Director, Conditions of 

Work and Equality Department, ILO 

 
   With the participation of: 

- Maxime Cerutti, Director of Social Affairs Department, 
BUSINESS EUROPE 

- Valeria Ronzitti, General Secretary, Centre of Employers and 
Enterprises providing Public services (CEEP) (tbc) 

- Véronique Willems, Secretary General, European Association of 
Craft, Small and Medium-Sized Enterprises (UEAPME) 

- Esther Lynch, Confederal Secretary, European Trade Union 
Confederation (ETUC)  

 
 International social partners’ points of views: 

Social Dialogue and Inequalities from a Global Perspective 

- Linda Kromjong, Secretary-General, International Organisation of 
Employers (IOE) 



- Sharan Burrow, General Secretary, International Trade Union 
Confederation (ITUC) 

 
12.40 – 13.30  Conclusions and Prospects  

- Marianne Thyssen, European Commissioner for Employment, 
Social Affairs, Skills and Labour Mobility, EC 

- Heinz Koller, Assistant Director-General, Regional Director for 
Europe and Central Asia, ILO 

 
13.30 – Lunch (Standing Buffet in the “Lobby” outside the Conference room, 

Hotel Crowne Plaza) 


